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Professor of International Management
School of Global Innovation and Leadership
Lucas College and Graduate School of Business

San José State University
One Washington Square, San José, CA 95192-0164
Tel: 408.924.1343; Fax: 408.924.6885; E-mail: carol.reade@sjsu.edu

EDUCATION

THE LONDON SCHOOL OF ECONOMICS AND POLITICAL SCIENCE: PhD Degree

University of London, Faculty of Economics, Department of Industrial Relations

Dissertation Title: Organizational Identification of Managers in Multinational Corporations: A
Quantitative Case Study in India and Pakistan

Dissertation Advisors: Ricardo Peccei, Birgit Benkoff, Mari Sako, Sumantra Ghoshal

External Examiner: Michael Poole, Cardiff Business School, Cardiff University

Scholarship: Suntory-Toyota International Center for Economics and Related Disciplines

SOPHIA UNIVERSITY, TOKYO: MA Degree

Institute of Comparative Culture, Department of International Relations

Major: International Relations, with a specialization in International Business
Thesis: Alaska and the Fate of Alaskco: A Case Study in Japan-US Energy Relations
Thesis Advisor: Robert J. Ballon, S.J.

UNIVERSITY OF WISCONSIN, MILWAUKEE: BA Degree
Department of International Relations
Major: International Relations; Minor: Economics

TEACHING EXPERIENCE
Teaching Philosophy

To develop the whole person by inspiring a curiosity to explore and engage in the world’s most
pressing management issues through a multi-disciplinary, cross-cultural, and global lens.

Teaching Appointments

SAN JOSE STATE UNIVERSITY, 2005-present

Lucas College and Graduate School of Business, San José, CA
Professor, International Management (2015-present)
Associate Professor, International Management (2010-2015)
Assistant Professor, International Management (2005-2010)



CALIFORNIA STATE UNIVERSITY, MARITIME, 2003-2005

Department of Business Administration, CSUM, Vallejo, CA
Assistant Professor, International Business (2004-2005)
Lecturer, International Business (2003-2004)

POSTGRADUATE INSTITUTE OF MANAGEMENT, 1999-2003
University of Sri Jayewardenepura, Colombo, Sri Lanka
Senior Lecturer, Organizational Behavior, Negotiation, and Japanese Management

THE LONDON SCHOOL OF ECONOMICS AND POLITICAL SCIENCE, 1995-1997
Department of Industrial Relations, University of London, London, England
Part-time Instructor, Organization Theory and Behavior

Visiting Faculty Appointments

KYOTO UNIVERSITY, Kyoto, Japan, January 2019
Graduate School of Economics, East Asian Sustainability Development Studies Program
Visiting Professor, Cross-Cultural Management

GEORG-AUGUST UNIVERSITY OF GOTTINGEN, Goéttingen, Germany, Summer Term 2018

Faculty of Economic Sciences, Chair of Human Resource Management and Asian Business
Visiting Scholar in International Management (Recipient of DAAD Award - Deutscher
Akademischer Austausch Dienst)

SOPHIA UNIVERSITY, Tokyo, Japan, 2007- present
Summer Session of East Asian Studies and Japanese Language
Visiting Faculty, Japanese Business and Management

SALZBURG GLOBAL SEMINAR, Salzburg, Austria, 2009, 2010

International Study Program in Global Citizenship, Sessions #33 and #40
Resource Specialist, International Business and Peace (2009); International Business and
Biodiversity Loss (2010)

POSTGRADUATE INSTITUTE OF MANAGEMENT, Colombo, Sri Lanka, 2007, 2015
University of Sri Jayewardenepura
Visiting Scholar and Guest Lecturer, Negotiation

Recent Courses Taught

International / Cross-Cultural Management
International Business

Negotiating Globally

Negotiation and Conflict Management
Japanese Business and Management
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RESEARCH INTERESTS

My research focuses on the interface between the multinational enterprise (MNE) and the external
environment by investigating 1) the effects of societal conflict and culture on employee behavior
in MNEs and implications for international human resource management, and 2) MNE stakeholder
relations with regard to alleviating poverty, protecting the natural environment, and fostering peace
in war-torn societies. Geographical areas of interest include East and South Asia.

PUBLICATIONS

Peer-Reviewed Journal Articles

1.

Reade, C., & McKenna, M. (2022). Pandemic stress and the role of resources in expatriate-
local interaction adjustment: An extension of Berry’s model. Journal of Global Mobility,
10(2): 265-285.[Special issue on global mobility in times of global calamity: Covid-19
reactions, responses, and ramifications for the future of work]

Reade, C., McKenna, M., & Oetzel, J. (2019). The role of MNEs in reducing migration push
factors and promoting peace: A strategic HRM perspective. Journal of International Business
Policy, 2(4): 377-396. [Special issue on migrants, migration policies, and international
business research: Current trends and new directions; https://doi.org/10.1057/s42214-019-
00043-8; Publisher SharedIt link to article: https://rdcu.be/cm4YY]

Bader, A.K., Reade, C., & Froese, F.J. (2019). Terrorism and expatriate withdrawal
cognitions: The differential role of perceived work and non-work constraints. The
International Journal of Human Resource Management, 30(11): 1769-1793. [Special issue
on danger and risk as challenges for HRM: how to manage people in hostile environments]

Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2019). Mind the gap: The role
of HRM in creating, capturing and leveraging rare knowledge in hostile environments, The
International Journal of Human Resource Management, 30(11): 1794-1821. [Special issue
on danger and risk as challenges for HRM: how to manage people in hostile environments]

Lee, H-J., & Reade, C. (2018). The role of ying-yang leadership and cosmopolitan
followership in fostering employee commitment in China: A paradox perspective. Cross
Cultural & Strategic Management, 25(2): 276-298. [Special issue on East Asian wisdom and
its impact on business performance in a cross-cultural context].

Reade, C., & Lee, H-J. (2016). Does ethnic conflict impede or enable employee innovation
behavior? The alchemic role of collaborative conflict management. International Journal of
Conflict Management, 27(2): 199-224.

Reade, C., Thorp, R., Goka, K., Wasbauer, M., & McKenna, M. (2015). Invisible
compromises: Global business, local ecosystems, and the commercial bumble bee trade.
Organization & Environment, 28(4): 436-457.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Lee, H-J., & Reade, C. (2015). Ethnic homophily perceptions as an emergent IHRM
challenge: Evidence from firms operating in Sri Lanka during the ethnic conflict. The
International Journal of Human Resource Management, 26(13): 1645-1664.

Reade, C. (2015). Firms as ‘Peaceful Oases’: Conceptualizing the role of conflict-sensitive
human resource management. Business, Peace and Sustainable Development, 5: 7-28.

Reade, C., Goka, K., Thorp, R., Mitsuhata, M, & Wasbauer, M. (2014). CSR, biodiversity,
and Japan’s stakeholder approach to the global bumble bee trade. The Journal of Corporate
Citizenship, 56: 53-66. [Special issue on Japanese approaches to CSR]

Reade, C., & McKenna, M. (2013). Leveraging indigenous knowledge for sustainable
workplace harmony: A conflict management tool for international managers. The Journal of
Corporate Citizenship, 51: 53-71.

Reade, C., Reckmeyer, W., Cabot, M., Jaehne, D., & Novak, M. (2013). Educating global
citizens for the 215 century: The SJSU Salzburg Program. The Journal of Corporate
Citizenship, 49: 100-116. [Special issue on creating global citizens and responsible
leadership]

Reade, C., & Lee, H-J. (2012). Organizational commitment in time of war: Assessing the
impact and attenuation of employee sensitivity to ethnopolitical conflict. Journal of
International Management, 18(1): 85-101.

Lee, H-J., lijima, Y., & Reade, C. (2011). Employee preference for performance-related pay:
Predictors and consequences for organizational citizenship behavior in a Japanese firm. The
International Journal of Human Resource Management, 22(10): 2086-2109.

Reade, C. (2009). Human resource management implications of terrorist threats to firms in
the supply chain. International Journal of Physical Distribution and Logistics Management,
39(6): 469-485. [Special issue on managing supply chains in times of crisis]

Reade, C., & McKenna, M. (2009). Seeding the clouds for industrial relations climate change
in emerging economies. Thunderbird International Business Review, 51(2): 125- 141.

Reade, C., Todd, A-M., Osland, A., & Osland, J. (2008). Poverty and the multiple
stakeholder challenge for global leaders. Journal of Management Education, 32(6): 820-840.
[Special issue on management education in the context of poverty]

Reade, C. & McKenna, M. (2007). From antiquity to the factory floor: Reviving ‘Original
Dispute Resolution’ in the Sri Lankan subsidiary of a multinational enterprise. International
Journal of Conflict Management, 18(2): 108-127. [Special issue on alternative dispute
resolution of workplace conflict]

Reade, C. (2006). The waves came crashing: A salutation to colleagues in Sri Lanka for
bettering the lives of the post-tsunami poor. Sri Lankan Journal of Management, 12(2): 103-
117. [Special issue on the Asian tsunami]
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20.

21.

22.

23.

Reade, C. (2003) Going the extra mile: Local managers and global effort. The Journal of
Managerial Psychology, 18(3): 208-228. [Special issue on the management of expatriates:
Contemporary developments and future challenges]

Jayaratne, G., & Reade, C. (2002). Team composition and effectiveness: A research note on
the application of Belbin’s Team Role Theory in a Sri Lankan garment manufacturer. Sri
Lankan Journal of Management, 7(1-2): 45-65.

Reade, C. (2001). Antecedents of organizational identification in multinational corporations:
Fostering identification with the local subsidiary and the global corporation. The
International Journal of Human Resource Management, 12(8): 1269-1291.

Reade, C. (2001). Dual identification in multinational corporations: Local managers and their
psychological attachment to the subsidiary versus the global corporation. The International
Journal of Human Resource Management, 12(3): 405-424.

Peer-Reviewed Conference Proceedings

1.

Bataineh, H., Reade, C., & Lee, H-J. (2022). Multiple shades of lingua franca: A qualitative
study of communicative fluency among diverse expatriates in the UAE. Academy of
International Business Annual Meeting, Miami/Virtual.

Suder, G., Riviere, M., & Reade, C. (2021). Understanding headquarters-subsidiary relations
throughout Covid-19: A Tripolar Time Conceptualization for MNE learning and unlearning.
Proceedings of the Academy of International Business Annual Meeting, Virtual.

Agrawal, N.M., & Reade, C. (2020). Agile innovation or perfect product? HRM and cross-
cultural challenges of Japanese in-house software centers in India. Proceedings of the
Academy of International Business Annual Meeting, Virtual.

Bader, B., Dang, Q.T., Froese, F.J., Haak-Saheem, W., & Reade, C. (2019). Insights on
expatriate families: Dual careers, hazardous environments, and neglected voices. Proceedings
of the Academy of International Business Annual Meeting, Copenhagen, Denmark.

Reade, C. & Lee, H-J. (2019). The bridging role of cosmopolitan leaders in an era of
geopolitical uncertainty and social polarization. Proceedings of the Academy of International
Business Annual Meeting, Copenhagen, Denmark.

Lee, H-J., Yoshikawa, K., & Reade, C. (2018). Intercultural communication challenges in East-
East encounters. Proceedings of the Academy of Management Annual Meeting. [Academy of
Management Best Paper Proceedings]

Bader, B. & Reade, C. (2018). International HRM in the context of terrorism: Towards an HR-
terrorism response theory. Proceedings of the Academy of Management Annual Meeting.
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10.

11.

12.

Lee, H-J., Yoshikawa, K., & Reade, C. (2018). Intercultural communication challenges in small
cultural distance contexts: Lessons from Japanese expatriates in China. Proceedings of the
Academy of International Business Annual Meeting.

Bader, B., & Reade, C. (2018). The context of terrorism for managing people in MNCs:
Towards an HR-Terrorism Response Theory. Proceedings of the Academy of International
Business Annual Meeting.

Reade, C., & McKenna, M. (2018). Unmanaged migration and the role of MNCs in reducing
push factors and promoting peace. Proceedings of the Wirtzburg International Business
Forum.

Bader, B., & Reade, C. (2018). The role of HR in responding to terrorist threat: A systemic
approach. Proceedings of the Wirtzburg International Business Forum.

Reade, C. (2017). Expatriate managers in difficult posts: Sociopolitical context, management
behavior, and the mediating role of corporate social responsibility perceptions. Proceedings of
the Annual Meeting of the Academy of International Business.

13.Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2017). Mind the gap: The role of

HRM in creating, capturing and leveraging rare knowledge in hostile environments.
Proceedings of the Annual Meeting of the Academy of International Business.

14.Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2017). Knowledge acquisition in

15.

16

17.

18.

19.

hostile environments: The role of HRM. Proceedings of the Annual Meeting of the Academy
of International Business, U.S. West Chapter (AIB-West).

Bader, A. K., Reade, C., & Froese, F. J. (2016). Terrorism and expatriates’ withdrawal
cognitions: Differential role of perceived constraints in the work and non-work domains.
Proceedings of the 58" Annual Meeting of the Academy of International Business.

.Lee, H-J., & Reade, C. (2016). Employee commitment to foreign firms in China: The role of

cosmopolitanism and ying-yang leadership. Proceedings of the 58" Annual Meeting of the
Academy of International Business.

Reade, C., & Lee, H-J. (2014). Does civil unrest impede or enable employee innovation
behavior? The alchemic role of collaborative conflict management. Proceedings of the 56"
Annual Meeting of the Academy of International Business.

Reade, C., Thorp, R., Goka, K., Wasbauer, M., & McKenna, M. (2014). Invisible
compromises: Global business, local ecosystems, and the commercial bumble bee trade.
Proceedings of the 561 Annual Meeting of the Academy of International Business.

Reade, C., Lee, H-J., & Nakai, T. (2014). Is building good employment relations in China a
two-way street? Japanese leadership and Chinese cosmopolitanism. Proceedings of the
Association of Japanese Business Studies Annual Meeting.
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20.

21.

22.

23.

24,

25.

26.

Lee, H-J, Yoshikawa, K., Reade, C., & Arai, R. (2013). The Confucian Asian Cluster?
Cultural, economic, and institutional explanations of leadership challenges of Japanese
managers in China. Proceedings of the Association of Japanese Business Studies Annual
Meeting.

Reade, C., & Lee, H-J. (2013). Civil unrest and employee innovation behavior: The alchemic
role of collaborative conflict management. Academy of Management Proceedings (AOM-
Africa).

Reade, C., & McKenna, M. (2013). Indigenous conflict management traditions and industrial
peace: A leveraging model. Academy of Management Proceedings (AOM-Africa).

Lee, H-J., & Reade, C. (2012). Don’t they want to work with us? Workplace homophily climate
in a society of ethnic tensions. Human Resource Management Abstracts. Academy of
Management Proceedings.

Osland, J., Osland, A., & Reade, C. (2012). The Aracruz Simulation: Developing stakeholder
dialogue skills for emerging economy contexts. In Feinberg, S. & Kiyak, T. (Eds), Proceedings
of the 54™ Annual Meeting of the Academy of International Business, p. 214.

Lee, H-J., Yoshikawa, K., & Reade, C. (2012). Culture under strain? Leadership challenges of
Japanese managers in the UK and China. In Feinberg, S. & Kiyak, T. (Eds), Proceedings of
the 54™ Annual Meeting of the Academy of International Business, p. 204-205.

Reade, C., Lee, H-J., Yoshikawa, K. (2012). Cultural distance and the organizational dance:
Two steps forward and one step back for Japanese expatriates in the UK and China.
Proceedings of the Association for Japanese Business Studies.

27.Reade, C. (2012). Cuban values in transition: Juxtaposing entrepreneurial drive and

28.

29.

30.

31.

revolutionary consciousness through the lens of crossvergence. Proceedings of the Western
Academy of Management.

Reade, C. & Lee, H-J. (2011). Organizational commitment in an unstable ethnopolitical
operating environment: The role of ethnic conflict sensitivity among employees of foreign-
invested and indigenous firms. Proceedings of the Annual Meeting of the Academy of
International Business.

Reade, C. & McKenna, M. (2011). The Trade Barrier Game: An experiential approach to
understanding political behavior in trade negotiations. Proceedings of the Annual Meeting of
the Academy of International Business.

Reade, C., Lee, H-J., & lijima, Y. (2011). Employee preference for performance-related pay:
Predictors and consequences for organizational citizenship behavior in a Japanese firm.’
Proceedings of the Annual Meeting of the Association of Japanese Business Studies.

Osland, J., Osland, A., Reade, C., & Turner, M. (2011). Assessing behavioral learning
outcomes in global leadership development: Integrity and the stakeholder dialogue
competency.’ Proceedings of the Western Academy of Management Annual Meeting.
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32.

33.

34.

35.

36.

37.

38.

Lee, H-J., & Reade, C. (2011). Perceived homophily climate in an environment of violent
ethnic conflict: Assessing the impact of workgroup ethnic diversity, quality of work
relationships, and employee sensitivity to ethnic conflict. Proceedings of the Annual Meeting
of the Academy of International Business AIB-UKI (UK and Ireland Chapter).

Reade, C., Thorp, R., Shimizu, A., Wasbauer, M., & McKenna, M. (2009). The global bumble
bee industry and ecological sustainability. Organizations and the Natural Environment
Conference Paper Abstracts. Academy of Management Annual Meeting Proceedings, p. 27.

Reade, C., Shimizu, A., Wasbauer, M., & Thorp, R. (2009). The global bumble bee industry:
Japan’s stakeholder response to a commercial and ecological challenge.” Proceedings of the
Annual Meeting of the Association of Japanese Business Studies.

Reade, C. (2008). HRM implications of external risk to firms in the supply chain. Proceedings
of the 3@ World Conference on Production and Operations Management.

Reade, C. & Mckenna, M. (2008). Towards a conceptual ‘Weather Map’ of industrial relations
climates in emerging economies. Proceedings of the Annual Meeting of the Western Academy
of Management.

Reade, C. & McKenna, M. (2006). From local to global and back again: Tracing the non-linear
road to industrial relations dispute resolution processes in an emerging economy. In Von
Glinow, M.A. & Kiyak, T. (Eds), Proceedings of the 48" Annual Meeting of the Academy of
International Business, p. 286.

Reade, C. (2005). Subsidiary role type and managerial attitudes: A comparative case study of
subsidiary managers in the Indian and Pakistani operations of a British MNC. In Doz, Y. &
Kiyak, T. (Eds), Proceedings of the 47" Annual Meeting of the Academy of International
Business, pp. 185-186.

Peer-Reviewed Book Chapters

1.

Bader, B. & Reade, C. (2021). The context of terrorism for managing people in multinational
enterprises: Toward a human resource management terrorism-response theory. In E. Parry,
M. Morley, and C. Brewster (eds) The Oxford Handbook of Contextual Approaches to
Human Resource Management, Oxford University Press, Ch.7, pp. 135-155.

Bader, A.K., Reade, C., & Froese, F.J. (2021). Terrorism and expatriate withdrawal
cognitions: The differential role of perceived work and non-work constraints. In B. Bader, T.
Schuster, & M. Dickmann (eds) Danger and Risk as Challenges for HRM. Routledge.
[ISBN: 9780367628642]

Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2021). Mind the gap: The role
of HRM in creating, capturing and leveraging rare knowledge in hostile environments. In B.
Bader, T. Schuster, & M. Dickmann (eds) Danger and Risk as Challenges for HRM.
Routledge. [ISBN: 9780367628642]
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Reade, C. & Lee, H-J. (2020). Geopolitics, social polarization, and the bridging role of
cosmopolitan leaders. In M.E. Mendenhall, M. Zilinskaite, G.K. Stahl, & R. Clapp-Smith
(eds.), Responsible Global Leadership: Dilemmas, Paradoxes, and Opportunities. Routledge,
pp. 29-44. [ISBN: 978-1-138-04934-5]

Reade, C. & McKenna, M. (2019). The trade barrier game: An experiential approach to
understanding political behavior in trade negotiations. In M.A. Gonzalez-Perez, K. Lynden,
& V. Taras (eds) The Palgrave Handbook of Learning and Teaching International Business
and Management. Palgrave MacMillan, pp. 633-651. ISBN: 978-3-030-20414-3

Reade, C. (2017). New in town? Assessing the role of diasporas for emerging economy
expatriates. Commentary on Expatriate Managers from Emerging Economy Firms. In Bader,
B., Schuler, T., and Bader, A.K. (Eds) Expatriate Management: Transatlantic Dialogues.
London, UK, pp. 287-290.

Reade, C., Goka, K., Thorp, R., Mitsuhata, M, & Wasbauer, M. (2016). From corporate social
responsibility to accountability in the bumblebee trade: A Japanese perspective. In Atkins, J.
and Atkins, B. (Eds) The Business of Bees: An Integrated Approach to Bee Decline and
Corporate Responsibility. Sheffield, UK: Greenleaf Publishing, pp. 70-89.

Books

1.

2.

Reade, C. (1999). Kaisha Culture (a reader on Japanese corporate culture, used as a textbook
in Japanese universities). Tokyo: Shohaku-sha.

Reade, C. (1996). Kaisha wa Fushigi (The Baffling Japanese Corporation, a business novel
about foreign employee experience in Japan). Tokyo: Shakaishiso-sha.

Book Reviews

1.

Reade, C. (1995). Japanese Multinationals: Strategies and Management in the Global Kaisha,
ed. by N. Campbell and F. Burton, in Asia Pacific Business Review, vol.2, no.1, Autumn 1995.

Reade, C. (1994). Japan's 'Guest Workers' by H. Shimada, in Millennium Journal of
International Studies, vol.23, no.3, Winter 1994.

Textbook Cases and Published Working Papers

1.

Reade, C. (2008). Managing channel conflict in the global IT industry. In Onkvisit, S. and
Shaw, J.J., International Marketing: Analysis and Strategy, 5" edn. New York: Routledge,
pp. 465-466.

Reade, C., & McKenna, M.R. (2007). Leveraging indigenous knowledge for sustainable
industrial peace. Business as an Agent of World Benefit Interactive Working Paper Series, 1(2):
128-144. (Weatherhead School of Management, Case Western Reserve University).
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Professional Reports, Trade Journals, and Media

1.

Reade, C. (2009). Deciphering the enigma of employee engagement. Professional Manager,
1(2): 32-34.

Reade, C. (2002). Developing the capacity of labor officers to apply Interest-based Mediation
in the resolution of industrial disputes. Technical assistance report submitted to the Department
of Labor, Government of Sri Lanka, and The Asia Foundation, San Francisco, CA.

Reade, C. (2001, Mar 11). Collaborating to compete: Negotiation from an HR perspective. The
Sunday Times Business, Colombo, Sri Lanka, p.1.

PRESENTATIONS

Peer-Reviewed Presentations

1.

Bataineh, H., Reade, C., & Lee, H-J. (2022, July 15). Multiple shades of lingua franca: A
qualitative study of communicative fluency among diverse expatriates in the UAE. Academy
of International Business, Annual Meeting, Miami (virtual program).

Bataineh, H., Reade, C., & Lee, H-J. (2022, April 21). Multiple shades of lingua franca: A
qualitative study of communicative fluency and cultural perceptions among diverse
expatriates in the UAE. Academy of International Business, U.S. West Chapter (AIB-West)
Annual Meeting, Virtual.

Suder, G., Riviere, M., & Reade, C. (2021, Jun 28). Understanding headquarters-subsidiary
relations throughout Covid-19: A Tripolar Time Conceptualisation for MNE learning and
unlearning. Academy of International Business Annual Meeting, Virtual.

Agrawal, N.M., & Reade, C. (2021, Jun 24). Global constraints of the ‘Galapagos effect’:
Cross-cultural management challenges and opportunities for Japanese in-house software
centres in India. Association of Japanese Business Studies Annual Meeting, Virtual.

Suder, G., Riviere, M., & Reade, C. (2021, Feb 17-19). Understanding headquarters-
subsidiary relations throughout Covid-19: A Tripolar Time Conceptualisation for MNE
learning and unlearning. Academy of International Business-Oceania Chapter (ANZIBA)
Annual Meeting, Virtual. ANZIBA Best Paper Award 2021

Agrawal, N.M., & Reade, C. (2020, Jul 1-8). Agile innovation or perfect product? HRM and
cross-cultural challenges of Japanese in-house software centres in India. Recorded
presentation. Academy of International Business Annual Meeting, Virtual.

Haak-Saheem, W., Kothari, T., Moghaddam, K., Pruthi, S., & Reade, C. (2020, Feb 28).
Migration and international business: A research agenda. Panel Presentation, moderated by
Tanvi Kothari. Academy of International Business, U.S. West Chapter (AIB-West) Annual
Meeting, San Diego, CA.
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10.

11.

12.

13.

Reade, C., & McKenna, M. (2019, Oct 18). The Trade Barrier Game: An experiential approach
to understanding political behavior in trade negotiations. Panel Presentation, in The Palgrave
Handbook of Learning and Teaching International Business and Management Panel Session.
Academy of International Business, Southeast Chapter (AIBSE) Annual Meeting, San Antonio
Texas.

Bader, B., Dang, Q.T., Froese, F.J., Haak-Saheem, W., & Reade, C. (2019, Jun 25). Insights
on expatriate families: Dual careers, hazardous environments, and neglected voices. Panel
presentation, chaired by Margaret Shaffer. Academy of International Business Annual
Meeting, Copenhagen, Denmark.

Reade, C. & Lee, H-J. (2019, Jun 26). The bridging role of cosmopolitan leaders in an era of
geopolitical uncertainty and social polarization. Academy of International Business Annual
Meeting, Copenhagen, Denmark.

Lee, H-J., Yoshikawa, K., & Reade, C. (2018, Aug 13). Intercultural communication
challenges in East-East encounters. Academy of Management Annual Meeting, Chicago, IL.
[Finalist for 2018 International Management Division Best Paper in OB/OT/HR Award,;
Nominated for 2018 Carolyn B. Dexter Best International Paper Award]

Bader, B. & Reade, C. (2018, Aug 13). International HRM in the context of terrorism: Towards
an HR terrorism-response theory. Academy of Management Annual Meeting, Chicago, IL.

Bader, B. & Reade, C. (2018, Jun 27). The context of terrorism for managing people in MNCs:
Towards an HR terrorism-response theory. Academy of International Business Annual
Meeting, Minneapolis, MN.

14.Yoshikawa, K., Lee, H-J., & Reade, C. (2018, Jun 27). Intercultural communication challenges

in small cultural distance contexts: Lessons from Japanese expatriates in China. Academy of
International Business Annual Meeting, Minneapolis, MN. [Special Session of AJBS Best
Papers]

15. Yoshikawa, K., Lee, H-J., & Reade, C. (2018, Jun 24). Intercultural communication challenges

16.

in small cultural distance contexts: Lessons from Japanese expatriates in China. Association
of Japanese Business Studies (AJBS) Annual Meeting, Minneapolis, MN. Palgrave
Macmillan Best Paper Award 2018

Reade, C., & McKenna, M. (2018, May 25). Unmanaged migration and the role of MNCs in
reducing push factors and promoting peace. Wiirtzburg International Business Forum,
Wirtzburg, Germany.

17.Bader, B., & Reade, C. (2018, May 25). The role of HR in responding to terrorist threat: A

systemic approach. Wurtzburg International Business Forum, Wirtzburg, Germany.

18.Reade, C. (2017, Jul 5). Expatriate managers in difficult posts: Sociopolitical context,

management behavior, and the moderating role of corporate social responsibility perceptions.
Academy of International Business Annual Meeting, Dubai, U.A.E.
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19.Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2017, Jul 3). Mind the gap: The
role of HRM in creating, capturing and leveraging rare knowledge in hostile environments.
Academy of International Business Annual Meeting, Dubai, U.A.E.

20.Suder, G., Reade, C., Riviere, M., Birnik, A., & Nielsen, N. (2017, Feb 24). Knowledge
acquisition in hostile environments: The role of HRM. Academy of International Business,
U.S. West Chapter (AIB-West) Annual Meeting, San Jose, CA. Best Paper Award (2"9 Place)
2017

21.Bader, A.K., Reade, C., & Froese, F.J. (2016, Jun 30). Terrorism and expatriates’ withdrawal
cognitions: Differential role of perceived constraints in the work and non-work domains.
Academy of International Business Annual Meeting, New Orleans, LA.

22.Lee, H-J., & Reade, C. (2016, Jun 28). Employee commitment to foreign firms in China: The
role of cosmopolitanism and ying-yang leadership. Academy of International Business Annual
Meeting, New Orleans, LA.

23.Lee, H-J., & Reade, C. (2016, Jun 25). Employee commitment to Japanese firms in China: The
role of cosmopolitanism and ying-yang leadership. Association of Japanese Business Studies
Annual Meeting, New Orleans, LA.
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